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Background – Early Careers Forum (ECF)

• Launched in 2015 to better support early-career members of EUSPR 
and increase visibility of early-career members/activities

• Technical committee of EUSPR

• All early-career members of the EUSPR can join - no additional fee

• To join as an existing member, send an email to the EUSPR 
administrator or look out for the sign-up forms at the conference 
registration desk!



ECF activities – overview

IN RELATION TO THE ANNUAL 
CONFERENCE

◦ Pre-Conference Workshops

◦ Networking Event

◦ Special Parallel Session(s)

◦ Early Career Researcher Award

◦ Travel Bursaries

◦ Conference planning, abstract 
review & chairing

OUTSIDE OF THE ANNUAL 
CONFERENCE

◦ Page on EUSPR Website

◦ Mailing list

◦ Blog euspr.hypotheses.org

◦ Social media (#eusprECF; 
fb.me/eusprECF)

◦ International collaboration & 
networking

◦ Training events (planned)

◦ Committee work

Support in many areas: methodological, networking, funding, feedback on 
ongoing work, increased visibility, career planning, job search, …

http://euspr.hypotheses.org/
https://twitter.com/search?f=tweets&q=#eusprECF
https://fb.me/eusprECF


ECF events at this year’s conference



ECF Mailinglist
• EUSPR-ECF@jiscmail.ac.uk 

• Approx. 80 ECF members

• All members can send messages to mailinglist

• Aim is to circulate information about:
◦ Fellowships (PhD & Postdoc)

◦ Job opportunities

◦ Conference announcements

◦ Calls for abstracts & papers

◦ Relevant publications (e.g., new review articles)

◦ Methodological discussions and input

• Currently mostly internal announcements – wish to change that, 
relies on input from membership

mailto:EUSPR-ECF@jiscmail.ac.uk


ECF Blog



ECF Blog
• Established in 2016

• Posts on a monthly basis

• New and returning authors

• Variety of topics

• Small but steady readership – estimate about 30-60 „real“ readers per 
month (remain for 5 minutes or more)



International collaboration & networking

• Invitation to present the EUSPR Early 
Careers Forum at the German “Prevention 
Day” in Hanover

• Joint abstract on early-career challenges 
with colleagues from the Early Career 
Preventionist Network (ECPN) of the US 
Society for Prevention Research for SPR 
meeting in Washington, DC

Larissa Maier presenting the ECF in 
Hanover (photo by Gregor Burkhart)



Regional training events (planning stage)

• Initiative led by Prof Rosaria Galanti

• Questionnaire developed and circulated among ECF members;
18 responses

• Assessed interest/needs as well as availability to help with 
organisation

• Suggested that workshops should focus on methodological issues 
rather than academic skills



The ECF Committee
• Sustainability of the Forum work beyond 2017 has been a major 

concern (end of term for existing co-leads; except Larissa Maier)

• Actions taken:
◦ Formalised the supporting structure: “Committee” with defined roles (e.g. 

Lead, Blog Editor-in-Chief, Conference Officer, …)

◦ Undertook a formal recruitment and hand-over process

• Positions advertised (including via EUPHA newsletter)

• New committee selected by outgoing committee members 
(anonymised, using a points system)

• Formal induction via Skype and email

17 applications 
received

12 selected & 
invited

9 new ECF 
Committee 
members



The new ECF Committee
• Diverse committee:

◦ Career level - Masters to Associate Prof

◦ Practice - Practitioners, academics, researchers 
outside academia

◦ Professional backgrounds (psychology, nursing, 
anthropology, economics, ...)

◦ Geographical/cultural (UK, Belgium, Germany, 
Macedonia, Romania, France, Spain, ...)

◦ Finally some male colleagues on board!

• United in their passion for prevention 
research and early-careers issues ☺

• For details, please see http://euspr.org/early-
careers-forum/ (or meet them in person: 
most of them are attending EUSPR 2017!)

http://euspr.org/early-careers-forum/


Please give a round of applause to …

• A big Thank-you to the outgoing ECF Co-Leads



Thanks also to…
• … those who are staying on

• Larissa joined the ECF in 2016 and remains on the new Committee



New ECF Lead

Samuel Tomczyk, postdoctoral researcher at 
the University of Greifswald, Germany



Current status & next steps
• What have we achieved?

◦ Built upon and further consolidated prior successes

◦ Widened our reach and activities

◦ Resolved workload and sustainability issues (at least for now)

• Challenges and next steps to address
◦ New committee needs to “grow together”

◦ Funding for additional activities

◦ Follow up on promising ideas, such as regional trainings, mentoring, ...

◦ Expand membership, make ECF more widely known

◦ Strategic goals:

◦ K - Knowledge & Continuance

◦ N - Nurture & Support

◦ O - Overview

◦ W - Wisdom & Quality



Thank you


